
obtain from wherever 

they may. 

Please, don’t forget to  

fulfill your pledge of $50, 

$100, $150, or $200.  

Your contribution will be 

very much appreciated. 

Please turn checks/money 
orders in today or mail to:  
Mrs. Donnie T. Davis 
109 W. Robin Lane 
Harker Heights, TX 
76548 
 

The Northwest Texas Lay 

Organization  organized a 

committee named The 

200 Club with                  

Mrs. Donnie Thomas-

Davis as it’s chairperson. 

The purpose of the 200 

Club is to raise funds for 

The Paul Quinn College 

on behalf of the North-

west Texas Conference 

Lay Organization. The 

funds raised will be          

presented at The Annual 

Conference each year to 

help Paul Quinn College 

wherever she may need 

help. So often, we take for 

granite that our Paul 

Quinn College can exist 

without our help. On the 

contrary, every small  

contribution of whatever 

size helps tremendously. 

Because we as African 

American people have yet 

to arrive at the age where 

we bequeath our final 

possessions to our church 

and our colleges, those 

institutions survive purely 

by contributions they       

The NWTC Lay Organization 200 Club 

Annual Conference 2016 

The Annual Conference 
will be held September 13 
– 17th. The annual Confer-
ence will be hosted by 
Rev. Dr. Walter McDon-
ald and the Baker Chapel 
AME Church, 1050 E. 
Humboldt St., Ft. Worth, 
TX 76104. 
The Opening and Closing 
Worship Celebrations will 
be held at Carter Metro-
politan CME Church, 

4601 Wichita St., Ft. 
Worth, TX 76119. 
Lay Night will be held 
on Thursday, September 
15th at 7:00 P.M. at 

Baker Chapel AME 
Church. President Ellis 
has asked all members to 
wear full black. Men are 

to wear black suits, white 
shirts and navy blue ties.  
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The Rev. Dr. Calvin H. 
Sydnor III 
The retired 20th Editor 

of The Christian Re-
corder 

  
I want to remind us 
again about church mu-

sicians, which include 
the choir directors, or-
ganists, pianists, other 
accompanists, choir 

members and soloists. 
  
Music is an important 

part of worship. Music 
can wreck or enhance a 
worship service.  Litur-

gically, the choir selec-
tions should compliment 
and be an “anchor” that 

inspires and compli-
ments the sermon. The 
choir music should not 

be a “stand-alone” and 
entertainment-focused 
entity of worship. The 

music should have some 
connectivity to the litur-
gical event. 

  
If the musician doesn’t 
know how to “connect” 

the musical selections to 
the worship event, the 
musician should coordi-

nate and learn from the 
pastor how to do so; and 
hopefully the pastor 

would be knowledgeable 
to provide guidance. 
  
Musicians should be  

familiar with the AME 
liturgy (or whatever de-

nomination he or she 
plays for) and under-
stand the appropriate-

ness of the selection of 
hymns or gospel music 
at particular points in 

worship. For instance, 
and I have said this 
more than once, the 

opening hymn and the 
opening part of worship 
is always in adoration of 

God. “Jesus Be a Fence 

All Around Me” or “I 
Been ‘Buked and I Have 

Been Scorned” are not 
appropriate opening 
hymns. 

  
Traditionally, we kneel 
for prayer in Methodist 

churches, so musicians 
should know what a 
prayer response is and 
not attempt to “sneak” in 

another choir selection 
during the prayer re-
sponse. The prayer event 

is not concluded until 
the end of the prayer 
response has been sung. 

And, to keep clergy and 
those who are kneeling 
in prayer for long peri-

ods of time is inconsid-
erate. 
  

A Hymn of Invitation 
should be carefully se-
lected. A rousing gospel 

song might work, but 
sometimes an appropri-
ate selection that allows 

parishioners to reflect on 
the sermon and the chal-

lenges of the message 
might yield more deci-
sions for Christ and en-

courage people to live 
more Christ-like. In oth-
er words, the music 

needs to be appropriate 
for the entire worship 
setting – from beginning 

to the end. 
  
How many of us have 

seen choirs “wing it” 
and sing their favorite 
selections over and over 

again and the selections 
had nothing to do with 
the worship event? 

  
I suspect some pastors 
need training in the area 

of music and the appro-
priateness of music in 
liturgy.  
  

I do not regularly watch 
televangelists, but some-
times I surf the channels 

and watch a portion of a 
program and I notice 
their music is appropri-

ate to their worship style 
and that some thought 
went into the selection 

of music. 
  
Sad to say, some of our 

churches are missing the 
appropriate music link 
that augments liturgy 

and sometimes the result 
is disjointed wor-
ship.  When worship is 

disjointed, parishioners 
can meander in at any 

MUSIC CAN WRECK OR ENHANCE A WORSHIP SERVICE  
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“Musicians 

should be  

familiar with the 

AME liturgy.”  



point of worship and 
leave at any point with-
out missing the liturgical 

connectedness of wor-
ship. 
  

Back in the day, I played 
for a church and it didn’t 
matter when parishion-

ers arrived or departed. 
The worship was de-
signed in such a manner 

that parishioners could 
come and go at any 
point in the service; a 

parishioner could “get 
his or her shout” and be 
on their way. The 

church sold dinners eve-
ry Sunday and that was 
a part of their steward-

ship ministry. The din-
ners were outstanding! 
Parishioners could get 
something to eat before, 

during and after wor-
ship. The meal ministry 
was a part of the 

church’s program. 
  
Methodist churches do 

not, and should not 
function in such a casual 
manner. The AME 

Church has a liturgy cre-
scendo, which should 
reach its apex at the ser-

mon. Music plays an 
important part in the 
worship event.  

  
Just a reminder, music is 
an important part of 

worship. It can wreck or 
enhance a worship ser-
vice. I suspect church 

attendance is affected 

more by the music than 
the sermon. 
  

A church with a medio-
cre music ministry  
probably experiences 

mediocre attendance. 
  
I have put together some 

thoughts entitled: 
  
“The Sins of the 

Church Musician.”   
  

1.  The musician who is 
always late for worship. 
  

2.  The musician who 
decides what the choir is 
going to sing after the 

worship service has be-
gun. 
  

3.  The musician who 
has not familiarized him 
or herself with the Afri-

can Methodist Episcopal 
liturgy. 
  

4.  The musician who 
tries to “make some-
thing happen in wor-

ship” by playing the so-
called, “Pentecostal 
shout chords.” 

  
5.  The musician who 
does not know how to 

teach the choir members 
their parts, i.e., 
S.A.T.B., who encour-
ages loudness rather 

than teaching choir 
members their musical 
parts. 

  

6.  The musician who 
has to always leave early 
and can’t stay until the 

end of the worship ser-
vice and who probably 
arrived to worship late. 

  
7.  The musician who 
doesn’t remain in the 

sanctuary during the ser-
mon. They leave the 
sanctuary and return af-

ter the sermon has been 
preached. 
  

8. The musician who 
doesn’t know how to 
coordinate the music 

with the sermon text or 
the liturgical season. (Of 
course the pastor has 

some responsibility in 
sharing with the musi-
cian the biblical text and 
the liturgical emphasis 

that the pastor would 
like to musician to fol-
low). 

  
9.  The musician who 
gets angry with the pas-

tor and “sits down” on 
the pastor in worship, 
and tries to dampen wor-

ship. 
  
10.  The musician who 

does not arrive in time 
to play a prelude and/or 
in a rush to depart that 

he or she does not both-
er to play a postlude. 
And, choir members 

who meander to the 
choir loft, chatting and 
jostling with each other 
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as they amble their way to 
their seats. And they mean-

der out of the choir loft at 
the end of worship. 
  

11.  The musician who day
-dreams, engaged / engages 
in conversation with choir 

members during the wor-
ship service, and especially 
during the sermon and dur-

ing the Communion Ser-
vice and as a result hinders 
the liturgical or spiritual 

movement of the worship 
service. 
  
12. The musician who 

doesn’t know how the play 
hymns and who doesn’t 
practice or learn to play 

hymns and anthems. And, 
also the musician who 
doesn’t know how to play 

gospel music and who 
doesn’t practice or learn to 
play gospel hymns. 

  
13.  The musician who 
doesn’t know how to play 

in all of the musical keys; 
who only plays in a couple 
of keys like C major, F ma-

jor, G major, and B flat. 
Hymns, particularly, are 
written in certain keys be-

cause the hymn can be 
sung better in certain keys. 
Ever wonder why some 

musicians carry their own 
keyboards when the choir 
goes out sing?  If, during 

worship, another musician 
plays in a key that they 
can’t play in; they can 
transpose the key on their 

keyboard. 
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“A church with a 

mediocre music 

ministry  probably 

experiences 

mediocre 

attendance.” 

 “The Sins of the 

Church Musician  

Continued.”   
14.  The musician who 

only teaches, what I call, 
“7-11” songs; seven 
phrases sung 11 times, 

over and over and over 
again. 
  

15. The musician who is 
excited when the choir is 
singing or when he or 
she is playing the musi-

cal instrument, but tunes 
out during the sermon 
and other parts of the 

worship service. 
  
16.  The choir director / 

musician who allows 
choir members to sing 
even when they fail to 

attend choir practice. 
  
17. The musician who 

allows choir members to 
sing even when choir 
members arrive after the 

worship service has be-
gun and allow choir 
members, “who have 

something to do” to 
leave worship services 
early. 

  
18. The musician who 
doesn’t insist on having 

choir rehearsals. 
  
19.  The musician who 
is engaged in his or her 

cellphone during the 
worship service. 

  
20. Musicians who 
chew chewing gum 

throughout worship. 
If they struggle with 
halitosis (bad 

breath); a mint, used 
discreetly, might be 
a better option. 

  
21. The musician 
who thinks that he or 

she, instead of the 
pastor, is the leader 
for worship. 

 



The world is our stage 
or the world is now the 
platform for the African 
Methodist Episcopal 
Church since that fateful 
night in June 2015 (the 
massacre at Mother 
Emanuel A.M.E. 
Church). Moreover, be-
cause the world is our 
stage we should be 
aware and mindful of 
not only our actions but 
our language as well, 
since both can bring 
positive or negative light 
to our Zion. During the 
afternoon session of the 
General Conference 
Commission gathering 
in early April, Bishop 
Vashti Murphy McKen-
zie issued a reminder to 
those who gathered for 
the General Board and 
the General Conference 
Commission meeting. 
 
  
The reminder was for 
individuals to be cogni-
zant of their discussions, 
jokes and other conver-
sations during the meet-
ing. Bishop McKenzie 
said, “I would hope that 
we are careful about the 
language that we use to 
each other. We have 
young leaders in the 
room. Be careful how 
we speak to each other, 
we cannot expect the 
world to respect us if we 
cannot respect each oth-
er.” 
 

 I have had several 
weeks to ponder on the 
importance of the cau-
tionary warning issued 
by our pioneer female 
bishop on that April af-
ternoon, and I realize 
that the warning was not 
only applicable to that 
afternoon, but it should 
be a continuous remind-
er moving forward. The 
warning should also re-
mind us that our lan-
guage and actions not 
only affect our young 
leaders but also affects 
others who are not mem-
bers of our Zion. 
 
  
 For instance, I wonder 
about the thoughts of the 
audio-visual technicians/
engineers who were not 
employees of the AME 
Church, but employees 
of the Philadelphia Con-
vention Center. What 
were they thinking as 
the Church presented, 
discussed, queried, 
shared information that 
was relevant not only to 
the upcoming General 
Conference but to the 
overall business of the 
Church? Did those indi-
viduals leave our meet-
ing with a positive or 
negative understanding 
of the AME Church, 
whom did they share 
this information with, or 
what did they share 
about what they learned 

about our Zion in those 
few days? 
 
  
Bishop McKenzie was 
correct when she re-
minded those gathered – 
and perhaps those view-
ing via livestream – that 
if we as members of this 
great body do not re-
spect each other in our 
language and actions 
then we could not or 
should not be dismayed 
when the world does not 
respect us in any capaci-
ty.  I am almost certain 
that our General Confer-
ence will be observed by 
many worldwide, and 
therefore “business as 
usual” should not be the 
norm. 
 
  
 I have overheard sever-
al individuals at differ-
ent times; offer what 
they deem to be sage 
advice to some other 
individuals who are con-
templating making their 
first General Conference 
appearance. The advice 
is usually cautioning 
those first timers not to 
be disappointed in the 
actions and language 
displayed by “church 
people” during the nor-
mal course of General 
Conference sessions. In 
other words, first timers 
should not be disap-
pointed or dismayed 
when Jesus is left out-

WATCH YOUR LANGUAGE: 

side the door during 
business sessions or 
when Jesus is not visible 
during the course of the 
business session deliber-
ations. 
  
As we move towards the 
50th session of the 
A.M.E Church’s Gen-
eral Conference, let us 
strive to heed the words 
of Bishop Vashti Mur-
phy McKenzie and exer-
cise caution in our lan-
guage and in our ac-
tions. Let us exercise 
caution so that we can 
be positive role models 
not only for our young 
leaders but also for oth-
ers who are watching us 
on this worldwide stage. 
Let us invite Jesus to 
enter and stay in the 
room as laws, regula-
tions, and polity are dis-
cussed, as new leaders 
are elected (not selected) 
to enhance our Zion as 
well as the kingdom of 
God. Please, watch your 
language and your ac-
tions so that others can 
see God working within 
us as members of the 
African Methodist Epis-
copal Church, the 
Church of Jesus Christ, 
Richard Allen, Sarah 
Allen, and Jarena Lee. 
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*Dr. Oveta Fuller 
  
The 50th General Con-
ference of the African 
Methodist Episcopal 
Church (AMEC) held 
July 2016 in the birth-
place of America—
Philadelphia— is in the 
annals of history. It was 
monumental in many 
ways! 
The stature of Bishop 
Richard Allen was dedi-
cated. The beautiful in-
tricate mural featuring 
our first bishop was   
unveiled. Faithful-
serving general officers 
and bishops retired. 
Anointed new general 
officers and bishops 
were elected. Members 
were trained and old 
friends greeted. The 
worship services—
singing, dancing, pray-
ing, and preaching— 
were phenomenal. And 
new legislation was 
passed. 
We Move Forward to 
Stop HIV 
Two of the proposed 
bills passed by delegates 
to the historic 50th Gen-
eral Conference, labeled 
HALT-1 and HALT-2, 
address how the connec-
tional AMEC can help 
to eliminate HIV/AIDS. 
These bills also are di-
rectly related to the great 
legacy of Richard Allen 
and the first members of 
the Methodist Society. 
They bravely moved 

forward in service to 
impact lives during the 
1793 Philadelphia      
yellow fever epidemic. 
The Methodist Society 
and the 1793 Yellow 
Fever Epidemic  
Yellow fever epidemics 
are caused by mosquito 
bites that transfer the 
yellow fever virus. In 
the summer of 1793 
death and sickness from 
yellow fever shut down 
city and national gov-
ernments. People, who 
could, fled out of Phila-
delphia to other places. 
That summer yellow 
fever killed over 5,000 
people. 
  
The then Rev. Richard 
Allen, Sarah Allen and 
the early members of the 
Methodist Society were 
asked to remove and 
bury the onslaught of 
dead bodies and to nurse 
the sick. In these pre-
emancipation years, 
there was a misconcep-
tion that “the Negroes 
were immune to, not 
affected by the fever, 
aches and agonizing 
death from yellow fe-
ver.” 
 
Although this is false 
(yellow fever virus car-
ried by mosquitoes is an 
equal opportunity patho-
gen), early members of 
the Methodist Society 
served bravely in Phila-

delphia to care for the 
living and bury the dead. 
They did not leave the 
city, but served faithful-
ly until the epidemic 
ended in late October 
with the onset of colder 
winter temperatures 
when mosquito carriers 
did not survive. 
  
AMEs Get “Back to 
the Future” 
It seems fitting that 200 
years after its official 
birth in 1816-- also in 
Philadelphia, the AMEC 
should faithfully and 
bravely move forward 
towards ending the pan-
demic from infection of 
another virus-- human 
immunodeficiency virus 
(HIV). It is fitting that 
we commit to actions 
that will help reduce 
preventable loss and 
deaths from acquired 
immune deficiency syn-
drome (AIDS). 
  
At this 50th General 
Conference, in the birth 
city of this denomina-
tion, we honored the 
great legacy of visionary 
leadership, brave en-
gagement and faithful 
service of the AMEC. 
 
  
This July 2016, the 
AMEC proposed, care-
fully examined, vetted 
and almost unanimously 
approved revolutionary 

GETTING TO ZERO: AMEC PASSES HIV/AIDS POLICY IN 
HISTORIC 200TH YEAR  
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“It seems fitting that 

200 years after its 

official birth in 1816

-- also in 

Philadelphia, the 

AMEC should 

faithfully and 

bravely move 

forward towards 

ending the pandemic 

from infection of 

another virus...” 



HALT legislation that will 
apply throughout the Con-
nection. We have agreed to 
do what, to my awareness, 
no other denomination has 
done. 
What is HALT?  
HALT-1 and HALT-2 
(HIV/AIDS Legislation 
Team) are the culmina-
tion project of eighteen 
members of the March 
2016 week long CM243 
intensive class at Payne 
Theological Seminary 
(PTS). Interestingly, rather 
than coming from several 
denominations, all eight-
een members in this class 
were AMEC clergy or lay 
officers. 
  
After they understood the 
global and USA impact of 
HIV/AIDS as “our dis-
ease” and that this is a 
fragile virus that can be 
transmitted by only four 
fluids, they wanted to 
know what they could do 
in addition to working in 
their own family, church 
and community. They or-
ganized to write and sub-
mit legislation to put into 
action what a forward-
thinking AMEC is unique-
ly situated to do. 
  
The proposed HALT legis-
lative bills were among the 
first introduced to the great 
assembly gathered on the 
floor of the ballroom of the 
Pennsylvania Center for 
the 50th General Confer-
ence. Each proposed bill 

was read the required 
three times. Questions 
from the floor were ad-
dressed. Delegates from 
over 40 countries voted. 
Both HALT bills were 
passed into official 
AMEC policy on the 
first vote! 
Content of HALT-1 
and HALT-2 Legisla-
tion 
The two HALT bills are 
independent, but related. 
They require no associ-
ated additional cost. 
They are modeled after 
ideas that have been suc-
cessful policy in our Zi-
on for many years. 
  
HALT-1 that was voted 
into AMEC legislation 
states: “We propose 
adding the following 
question to be answered 
on the required Annual 
Report form submitted 
by the pastor and stew-
ard board of each 
charge/church to their 
Annual Conference: 
 
New Question:  Health 
Ministry 
a. Does your charge/

church have an ac-
tive Health Minis-
try?   Yes___  No__
_  In progress____ 
  
b. Did your charge/
church engage in 
ministry or aware-
ness events towards 
eliminating or ad-
dressing congrega-
tion or community 

needs associatedwith 
the HIV/AIDS pan-
demic?   
  
Yes___ No____        

Optional to provide info 
on event(s): 
 
  
HALT-2 that was voted 
into AMEC legislation 
states:  “We propose 
that: Clergy, at all lev-
els, and appointed or 
elected officers shall be 
required to obtain a 
basic scientific founda-
tion to understand HIV/
AIDS. This can be sum-
marized as 'What effec-
tive religious leaders 
should know about HIV/
AIDS' (see content be-
low). Mandatory train-
ing shall be provided 
annually throughout 
each Episcopal District, 
at ongoing or special 
planned sessions as di-
rected by the Presiding 
Bishop and Presiding 
Elders. Each clergy per-
son or officer is required 
to be certified and/or 
updated at least once 
every four years through 
this offering.” 
 
  
Further, “The annual 
training should provide 
at least three or more 
contact hours about 
HIV/AIDS. Content 
should provide under-
standing of: (1) current 
prevalence and impacts 
of the HIV/AIDS pan-
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demic in local communi-
ties and globally, (2) the 
biology of the virus and 
its disease, (3) communi-
ty resources available 
and (4) practical ways 
religious leaders can 
help to eliminate HIV 
infection, AIDS and 
death from AIDS-related 
causes." 
 
A Simple Question to 
Our Zion 
 
The content of a G20 
column in January 2016, 
suggested that “the 
AMEC is ideally struc-
tured and situated to 
make a substantial dif-
ference in eliminating 
HIV/AIDS especially in 
African and African-
American communities 
that we serve. The 
AMEC connectional 
structure, leadership op-
portunities and key 
Commissions and De-
partments (e.g. Health, 
Church Growth and De-
velopment, Social Jus-
tice) are in place. Multi-
ple local and connection 
conferences and meet-
ings throughout the year 
provide an established 
network to move what 
we know into practical 
use.” 
  
It further stated, “We 
know the issues. We 
have the means to deal 
with the issues. Do we 
have the will to get it 

GETTING TO ZERO: AMEC PASSES HIV/AIDS POLICY IN HISTORIC 200TH 
YEAR Continued 
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THE MAN WHO LOVED HIS IMPERFECT MEMBERS  

An extremely humble, proud 
man, he was especially proud of 
his family and his congregation. 
He made us feel that everything 
we did in the name of Saint Philip 
was for the team not for our-
selves. When I ran for conference 
Lay president, he showed up, sat 
in the corner until the votes were 
counted and eased out once he 
knew Saint Philip won……not 
Gloria Byrd, but Saint Philip. He 
developed a team concept so 
whatever we did as an organiza-
tion or individually, it was Saint 
Philip not the person. Pastor 
wanted the best for Saint Philip. 
  
Rev. George Moore didn’t beat 
you over the head about money 
or threaten that you would go to 
“Hell” if you didn’t tithe. New 
members always remarked in the 
orientation classes of their sur-
prise that the Pastor was never 
begging for money from the pul-
pit. But when we finished ex-
plaining how the money was be-
ing used at Saint Philip and up 
through the connectional church 
in our classes, we got checks 
from some of them that morning 
to report to the finance office. 
This started in 1989 as the church 
was about to hit one thousand 
members. It is amazing how mak-
ing people love you and being 
transparent can impact getting 
what you need from them……. 
including money and time. The 
Lay at Saint Philip focused on the 
Three “T’s” in the orientation 
classes with equal emphasis on 
Time, Talent and Tithes. If you 

want your church to grow, all 
three must be emphasized. Pastor 
allowed the officers to discuss 
money, how to secure it, and how 
to spend it. He relied on the young 
educated and professional mem-
bers of the church to use their spe-
cial skills to support Saint Philip.  
  
Pastor Moore read a lot and obvi-
ously paid attention to research on 
church growth. When I was asked 
to speak in my home district on 
church growth from the Lay’s 
prospective, he gave me books to 
help me with my presentation. I 
didn’t realize he had such an ex-
tensive library. 
  
I wish Pastor Moore had had the 
opportunity to teach others his 
method and maybe we would not 
have so many people leaving our 
denomination today because the 
focus has changed. There is too 
much emphasis on money and not 
spiritual growth.  No longer are 
we developing people spiritually 
but begging for money every Sun-
day. We no longer have the con-
nectional membership to support 
operating as we have in the past. 
Change must come in 2016. I’m 
always amazed at the response I 
get when identifying a specific 
activity that needs to change. I am 
hearing “well we are already plan-
ning now for General Confer-
ence”.    
If younger pastors would copy 
this imperfect man who led and 
grew an imperfect congregation, 
we would all be more successful, 
Lay and Clergy.   

*Ms. Gloria T. Byrd 
  
He was not a perfect Preacher, 
who pastored a perfect congre-
gation, but a pastor who loved 
them and they loved him. That 
Pastor was the Reverend 
George Moore.  Pastor was a 
man who paid attention to eve-
ry detail and was an expert on 
church growth. Pastor Moore 
created an atmosphere that en-
couraged members to feel like 
owners of their church, thus 
making them feel responsible 
and creative as ministries be-
gan to develop. As everyone 
stated at his celebration, Rev. 
Moore was good at giving you 
a so call temporary assignment 
under the guise of “until I find 
someone” and then years pass 
and you found yourself still at 
the helm. He knew that getting 
members active and involved 
doing what made them feel 
good about church was the per-
fect way to draw them to Saint 
Philip. It worked. He also knew 
that doing things in a timely 
fashion would ensure that 
members would not be con-
cerned about time but focus on 
the activity. He kept services 
moving giving the congrega-
tion three point s to carry them 
through the week.  Pastor cer-
tainly made me more aware of 
being on time. He couldn’t 
abide starting a program late 
(my mother would fuss with 
me about making her late for 
school every day as I was 
growing up). 
   


