
institutions survive purely 

by contributions they       

obtain from wherever 

they may. 

Please, don’t forget to  

fulfill your pledge of $50, 

$100, $150, or $200.  

Your contribution will be 

very much appreciated. 

Please turn checks/money 

orders in today or mail to:  

Mrs. Donnie T. Davis 

109 W. Robin Lane 

Harker Heights, TX 

76548 

 

The Northwest Texas Lay 

Organization  organized a 

committee named The 

200 Club with                  

Mrs. Donnie Thomas-

Davis as it’s chairperson. 

The purpose of the 200 

Club is to raise funds for 

The Paul Quinn College 

on behalf of the North-

west Texas Conference 

Lay Organization. The 

funds raised will be          

presented at The Annual 

Conference each year to 

help Paul Quinn College 

wherever she may need 

help. So often, we take for 

granite that our Paul 

Quinn College can exist 

without our help. On the 

contrary, every small  

contribution of whatever 

size helps tremendously. 

Because we as African 

American people have yet 

to arrive at the age where 

we bequeath our final 

possessions to our church 

and our colleges, those 

The NWTC Lay Organization 200 Club 

Highlights of PQ 

Third Best HBCU Accom-
plishment of 2014, 

2013 Finalist for the           

President’s National        
Community                     

Service |Higher Education 

Honor Roll, 2013 HBCU 

Best Business Program,  
Listed as one of 2012′s 50 

“Most Powerful People, 

Groups in HBCU Culture,” 

Named one of the 2012 top 

liberal arts HBCUs in Amer-

ica, 
“2012 HBCU Male           

President of the Year,” 

“2012 HBCU Student        
Government Association of 

the Year,” 

2012 HBCU Male Student 

of the Year Nominee, 

“2012 Distinguished         
Campus Leader” Award, 

Fourth Best Success of the 

“Top Ten HBCU                

Successes of 2011,″ 

“2011 HBCU of the Year” 
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Mr. Walter Jeffers (1), unopposed incumbent 

candidate for Director of Public Relations          

withdrew from the ballot due to health                  

concerns.  The position will be filled by the             

Executive Board after the Biennial.   
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Message from Valerie Gary Bell, 12th President  
of the Connectional Lay Organization 

“Onward to Greater Works” 

  

“I will bless the Lord at all times; his praise shall continually 

be in my mouth...Oh magnify the Lord with me, Let us exalt 

His name together.” (Psalm 34: 1,3). 

  

To the Bishops and Supervisors of the Church 

To the 35th Biennial Session of the Connectional Lay                 

Organization 

  

Praise God!  The election is over, and I thank you for electing 

me to serve as the 12th President of this body. 

 

I wish to thank Bishop James Levert Davis, my Supervisor, 

Mother Arelis Bevers Davis, and the entire constituency of the 

Second Episcopal District, especially the Second Episcopal 

District Lay Organization. I received your unanimous            

endorsement in February 2017, and the support has never              

wavered.  I am also grateful to my husband Donald, my family 

and loyal supporters throughout the Connectional Church who 

walked with and encouraged me. 

 

My Brothers and Sisters who share in the ministry of the Lay 

Organization, we have a Great work to do.  I campaigned on a 

simple platform : 

Redirect our focus to Evangelism and Discipleship, if souls are not saved, nothing is saved. 

Return to our mission of teaching and training to better equip our Zion to focus on Evangelism and             

Discipleship 

Rebuilding the team necessary for this assignment.  The team of youth and young adults, the team of 

Clergy and Laity together and the inclusion of Episcopal District Presidents, all Episcopal District 

Presidents 1-20, because we are a Global Church. 

This election reflects a mandate for immediate change, initially in these areas, and later in others in our organi-

zation. Jesus said in John 14:12,  “If you believe in me and the works I am doing, then you will be able to do 

GREATER WORKS.”  

 

Please join me on this journey, “Onward to Greater Works.” 

 

Valerie Gary Bell 

President, Connectional Lay Organization 

clopresident535@gmail.com 



of  operation and  effectiveness. 

    

What is the mission and vision for the NAACP today?  If you get 

on a bus, you want to know where the bus is going. We don’t 

know where the NAACP is going. This is the reason many, par-

ticularly millennials are not getting on the bus called the 

NAACP.  The NAACP is to be about the advancement of people 

of color, and people of color are not going to advance without a 

good education; with the consequence of not being able to get or 

create good jobs, decent housing, healthcare and creating good 

communities. What is the NAACP position and strategy on these 

issues? What is the NAACP position and where is the fight for 

criminal justice reform? What would inspire Black Lives Matter 

and other such groups to join us? 

 The NAACP seems tired and unfocused. In addition, it now de-

pends on some of those who are hurting our people to finance us. 

Who sponsors and funds our conventions? Tobacco, alcohol, cer-

tain self interested union leadership and other entities to name a 

few, that effectively harm our people. Do you rely on this support 

because our own people aren’t supportive financially?  Could this 

nonsupport be because people interested in advancing the inter-

ests, access and opportunity of African Americans don’t believe 

the NAACP is relevant? 

As the NAACP begins its search for a new president, we call up-

on the Board to also deal with the organization restructuring, mis-

sion and relevance, so that the next president knows where the 

organization wants to go, and can lead in that direction, with a 

growing and multigenerational crowd eagerly following. The Af-

rican Methodist Episcopal Church has supported the NAACP in 

the past, and currently, but we want and need to have the NAACP 

a strong and relevant partner in advancing the cause of people of 

color in these challenging and polarizing times. 

Council of Bishops Issues Open Letter to NAACP  
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To: NAACP National Board of Directors 

From: Council of Bishops AME Church 

Re: NAACP Restructure, Mission and Relevance 

  

The Council of Bishops of the African Methodist Episco-

pal Church writes to you to reaffirm our support of the 

NAACP and to express our concerns for the future and 

relevance of this historic and productive organization. 

Today we  call upon the National Board of the NAACP to 

restructure the organization, define its mission and set 

forth its vision, lest it remain on its current path toward 

irrelevancy and ultimate demise. The Board’s recent deci-

sion not to renew the services of Rev. Cornell Brooks, 

heightens the need and urgency for the NAACP to define 

why it should continue to exist. 

The NAACP boasts that it is the oldest civil rights organi-

zation in the country. While this is true and ought to make 

us proud, longevity alone is not proof of relevance. For 

the reality is that today the NAACP is smaller and less 

influential than it has ever been in its history as an organi-

zation. Today the NAACP intimidates no one. To be per-

fectly honest, the same challenges that face the NAACP, 

face mainline faith denominations. We are old, and have 

not structured or positioned ourselves to meet the times in 

which our congregants live. The Black Church is seeking 

to confront its own challenges, and we call upon the 

NAACP to do the same. 

 This urgent restructuring must begin with the NAACP 

National Board.  The NAACP National Board is too large 

to function effectively. The Board of 64 members must be 

reduced. The present Board is noted more for its size, than 

its effectiveness. A Board half its size is more realistic 

and in line with best practice board governance standards 



July 8, 2017 The African Methodist Episcopal Church AME Coun-

cil of Bishops 500 8th Ave. South Nashville, TN 37203 Dear AME 

Council of Bishops: Thank you for the thoughtful letter you posted 

to the AME website. When the National Association for the Ad-
vancement of Colored People (NAACP) was established in 1909, 

there were a number of undeniably stark realities facing African 

Americans which our founders sought to overcome. We worked 

tirelessly to create a future in which a black person could aspire to 

be, do and achieve anything, and exercise every right guaranteed 

them true to this nation’s promise. The NAACP was founded to 

knock down the barriers in the arc of justice. But woefully—108 

years later—many of those obstacles remain, and that is exactly 

why the NAACP is still so relevant, and so necessary. That’s why 

when crises arise impacting individuals and communities of color, 

and stalwart, respected and unflinching leadership is demanded, 
people still call the NAACP first. Similarly, the African Methodist 

Episcopal Church exists in America because of historical white 

resistance to accommodating black Christian worshipers on equal 

terms, and a willingness to enforce those divisions with acts of 

violence. During the turn of the century, as you know too well, it 

was African Methodist Episcopal (AME) Church which affirmed 

that the single greatest obstacle to equality and liberty in the United 

States, was racism. For generations, the church has played a critical 

role for the many NAACP, and other foot soldiers of the Civil 

Rights Movement. The AME church, in particular, and the Social 

Action Committee have been great partners in several health, civic 

engagement and get out the vote campaigns. We were also proud to 
partner with Bishop Reed and Congressman Butterfield in continu-

ing our voter NATIONAL ASSOCIATION FOR THE AD-

VANCEMENT OF COLORED PEOPLE 4805 Mt. Hope Drive • 

Baltimore, Maryland 21215 • (410)580-5777 LEON W. RUSSELL 

Chairman, Board of Directors engagement work. The church con-

tinues to be an epicenter where African Americans receive guid-

ance and spiritual uplift, and organize for jobs and justice. The 

NAACP has been in the trenches battling and advocating for over a 

century now, and notable progress has been made. Given the divi-

sions and differences that exist in any democracy, but especially 

our democracy with the rollback of progressive, Obama-era recom-
mendations on sentencing and policing; and as we continue to fight 

for the historic gains we’ve made for AfricanAmericans, and for all 

citizens in education, fair housing, healthcare and voter’s rights, 

please know of a surety that our fight continues undaunted. The 

NAACP remains committed to the cause, and is evolving its struc-

ture and leadership to effectively address today’s issues and chal-

lenges. Our hundreds of thousands of members and supporters ex-

pect a strong and resilient NAACP moving forward, as our organi-

zation has been in the past. We’re as energized as ever, and our 

mission persists to ensure the advancement of communities of col-

or in this country. These times certainly require fresh strategies and 

approaches, and for our part this begins with opening the doors to 
progress through partnership. As AME Bishop Reginald T. Jackson 

stated, “Racism will not end with the passage of legislation alone; 

it will also require a change of heart, and thinking. This is an 

effort which the faith community must lead, and be the con-

science of the nation.” In order to end the cycle of systemic 
racism and build a better America, our position is that suc-

cess will require an all-hands-on-deck approach—with the 

continued help of the faith community. We ask that you link 

arms with us as we work to stem police violence, and push 

the criminal justice system to treat African Americans equal-

ly. We ask that together, we advocate for jobs, help margin-

alized communities find a pathway out of poverty and take 

steps to provide a world-class education for our children. 

This is a noble journey, not a sprint, and everyone will have 

a place at the table, from the new movements for social 

change, to the legacy civil rights guardians who spilled 
blood for our freedoms. But, one of the most critical seats at 

this table will be yours. I would like to extend an invitation 

to you and members of the Council of Bishops of the Afri-

can Methodist Episcopal Church to join us at our upcoming 

108th NAACP National Convention in Baltimore, Maryland, 

July 22nd- 26th. As the NAACP retools, we are determined 

to be formed in the likeliness of the people whom we serve, 

and to do so, the Board will launch a listening tour at the 

convention to ensure that we harness the vigor, input and 

voices of grassroots members including our invaluable staff, 

members, activists and organizers, business and faith leaders 

helping to rebuild our neighborhoods—people like your-
selves and other historic African-American organizations, in 

efforts to push the needle forward on civil rights, legal and 

social justice The NAACP owes a debt of gratitude to Cor-

nell W. Brooks for his dedication as the past president and 

CEO of the NAACP. As we move forward, one of our 

Board’s key priorities is developing the next generation of 

leadership and fostering youthful activism. We plan to 

search far and wide for the best candidate to confront to-

day’s urgent mandate, and we’re buoyed by the NAACP's 

efforts to find that new direction; one that will channel the 

strength of its membership, and their courage. We have been 
steadfast in adapting to the tides of change. It has become 

the rubric of our desire to be better with each decade. Now is 

our moment. Now is our time to be seen and heard. The Ho-

ly Bible calls upon us to share, to learn and to work together. 

We look forward to partnering with you and the Council, 

and many of our nation’s important faith leaders, as we can-

not achieve our vision and leverage our impact without you. 

Thank you.  

Regards,  

Leon W. Russell Chairman, National Board of Directors 

Derrick Johnson Vice Chairman, National Board of Direc-

tors 

NAACP RESPONSE TO COUNCIL OF BISHOPS 
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to categorically denounce white supermacist, nationalist 

and the Ku Klux Klan that threatened to divide our             

nation.  The Council wants to make it clear that he does 

not want or seeks their support.  This would help unite 

and assure the nation that our president, embraces all the 

citizens of the United States. 

The African Methodist Episcopal Church reaffirms our 

opposition to hate crimes, racism and anti–Semitism, and 

calls upon the nation, particularly our national leadership 

to condemn racism and hatred.  

Hate never wins. It never has and it never will.  
 

Bishop McKinley Young, Senior Bishop 

Bishop Clement W. Fugh, President, Council of Bishops 

Bishop Frank Madison Reid III, Ecumenical & Urban 

Affairs 

_____________________________________________________ 

Peace, 

Jeffery Cooper 

General Secretary/CIO 

African Methodist Episcopal Church  

VIOLENCE IN CHARLOTTESVILLE, VIRGINIA  
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The Council of Bishops of the African Methodist 

Episcopal Church condemns the violence that               

exploded in Charlottesville, Virginia. The "Unite 

the Right" march was sponsored by white                   

supremacists, white nationalists, and the Ku Klux 

Klan to protest the removal of a statue of General 

Robert E. Lee. It was responded to by counter   

protestors.   

The result was a face-off between the two groups 

marked with punching, kicking, water bottle          

hurling, racial taunting and even the deployment 

of chemical sprays. A car plowed into a group of 

peaceful protesters killing one woman and                    

injuring about 19 others. The driver, James Alex 

Fields is being held on charges including second 

degree-murder. A helicopter monitoring the rally 

later crashed killing two Virginia State Troopers.  

 

There are those who argue that white nationalists 

have the right to free speech, and in a democracy, 

we support their right. But what was on display 

before the nation yesterday was more than free 

speech. It was an unruly event designed to                  

intimidate and provoke violence.  In a word, what 

happened yesterday was a hate crime and                   

domestic terrorism. It was demonic and does not 

represent what the United States claims it stands 

for. 

 

We are also disappointed with the response of 

President Donald Trump. Let us be clear, this is 

not a partisan issue, this is a matter of failed            

leadership. President Trump while condemning 

hatred and violence, claimed it was on “many 

sides”, but it wasn’t. This violence was initiated 

by the white supremacist. We have heard                  

President Trump specifically call out Attorney 

General Jeff Sessions, Senator Mitch McConnell 

and come down hard on others, but he did not   

explicitly condemn white nationalist, supremacist 

or the Ku Klux Klan. It must be noted that hate 

crimes have increased since President Trump’s 

campaign and inauguration.  

The Council of Bishops calls upon President 

Trump at a scheduled Monday press availability, 



The African Methodist Episcopal 

Church has exceptional ways of elect-

ing its leadership from bishops, general 

officers, and connectional officers to 

conference and local church officers. 

The Doctrine and Discipline of the 

AME Church outlines processes and 

procedures required to elect church 

leadership. Since the General Confer-

ence sessions are held once every four 

years, the Discipline confers authority to the Council of Bishops to 

carry out the oversight function on behalf of the General Church, in 

between sessions of the General Conference. While on the one 

hand, general officers, connectional officers, and bishops are ac-

countable to the General Board. This means that the average pastor 

and lay member does not have any direct influence on the General 

Church leadership other than in his local church where members 

and leaders interact on a regular basis. At both General Conference 

and Annual Conference, the member’s voice is represented by del-

egates elected to attend the constituency sessions or through the 

judicial procedure should a member independently file charges 

against the affected leadership or through petitioning the Council 

of Bishops when having complaints or grievances against the pre-

siding bishop as enshrined in the Discipline. 

I am compelled to indicate that this approach of governance is not 

unique to our beloved Zion only but it does pose some serious 

challenges concerning oversight and accountability. How should 

bishops in their various Episcopal districts be held accountable, 

whether at the conference level or Episcopal meeting? Who is re-

sponsible for making sure that such function is carried out? Alt-

hough the Council of Bishops is empowered by the positive law of 

the church to act on behalf of the Connectional Church member-

ship between regular sessions, accused bishops within the Council 

of Bishops are—in essence—part of the leadership and not just an 

oversight body. It is itself part of the leadership that members 

would expect it to “oversee,” which could be seen as a con-

flict of interest. 

My view is that this approach poses accountability challeng-

es. Unless the leadership itself is willing to be transparent to 

the membership, it would be difficult for concerned mem-

bers to exercise any other form of oversight.  The truth of 

the matter is, there are times when questions of corruption, 

stealing, maladministration, purging, victimization, disre-

gard, disrespect, pomposity, lack of accountability, and un-

scrupulous activities are perpetuated by the bishop and rise 

to the surface. In light of the above, it is the expectation of 

those concerned or affected members that structures con-

ferred with authority, in terms of the positive law of the 

church, should take concerns raised very seriously. 

When this does not happen, members conclude that church 

law, procedures, and processes are manipulated or circum-

vented at will by those in charge. It is in this instance, we 

see members resorting to other means in an attempt to call 

the attention of the Connectional Church leadership to be 

accountable or transparent about issues of concern, in their 

endeavor to expose legitimate grievances with which the 

highest office is perceived to be unwilling to deal. This situ-

ation promotes toxic leadership in the African Methodist 

Episcopal Church. By toxic leadership, I mean ongoing, 

deliberate, abusive, abrasive, demeaning, unreasonable, de-

manding, destructive, and intentional actions by leaders to 

undermine the sense of dignity, self-worth, and efficacy of 

pastors and lay members of the church. 

It is, therefore, my appeal to all leaders in the AME 

Church—at all levels—not to forget that the members ARE 

the church and not the leaders themselves. 

  

The Rev. Dimpho Gaobepe is senior pastor at H. J. Bryant 

AME Church, located in the West Conference of the 

19th Episcopal District. 

Toxic Leadership in the African Methodist Episcopal Church 
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4,000+ students and recently                

graduated 200+ students. The latter 

part of his Power Point showed the 

campus buildings and what their              

renovation plans were with the funds 

received. Dr. and Mrs. Isaac                  

presented Dr. Glover with a crystal 

plaque expressing their thanks to the Lay Organization 

for their support.  

Dr. Glover presented Dr. Isaac and AME University 

with a check for $50,000.00 from the Connectional 

Lay Organization (CLO). At the close of the program, 

Bishop McCloud announced that he and Supervisor 

McCloud would be giving AME University 

$10,000.00 in the name of Dr. Willie and Karen               

Glover during the university’s June 2018 graduation.  

The remainder of the evening hailed the accomplish-

ments of President Glover. Person after person took 

the podium to offer tributes. Dr. Glover took the podi-

um and expressed his appreciation to the organization 

for impact they made upon his life. 

Jessie L. Burns Black Tie Soiree  
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The Biennial Black Tie Soiree was dual purpose 

event this year. Not only was it a fundraising 

event, recognizing AME University in                

Monrovia, Liberia, Africa, but also a                    

Celebration of the Leadership of outgoing CLO 

President Dr. Willie c. Glover. Lay                        

Commissioner, bishop E. Earl McCloud., Jr., 

introduced Dr. Joseph Isaac, President of AME 

University—Monrovia, Liberia. Dr. Joseph is 

the 4th President of AME University with a  

current enrollment of approximately 4,088            

students in 19 academic programs across four 

colleges. Dr. Isaac is a proven college and               

university administrator; a seasoned leader, 

manager, planner and professor, with nearly 

three decades of track records from corporation 

to higher education intuitions. 

Bishop McCloud shared that the AME Church 

sends some $24,00+ monthly to the college.  

Additionally, he indicated that he is looking  

forward to signing a new 4 year contract with 

President Joseph Isaac upon returning to the 

14th Episcopal District. 

President Joseph Isaac presented a PowerPoint 

presentation that acquainted the biennial                

delegates with the institution. Some of the            

nuggets that were received were: The age group 

for youth is 15-35 years old; their economy is 

import driven; the population is some 4.9               

million people. Dr. Isaac told us that those             

entering college from high school are generally 

not well prepared and that some remedial   

courses must be utilized. AME University has 



Judge Patricia Mayberry of the Judicial Council of the AME Church was the first presenter. She focused on 

three questions concerning the trust of the AME Church and its clergy as well as its laity. “There is a war be-

tween money and spirit” in most churches. Paraphrasing, she explained that withholding of tithes is the spirit 

at war. “If I sit in my seat and say nothing: I am not tithing, then I am letting the wrong spirit guide me.” 

 

Another focus was centered upon financing and budgets in the church. She said, “God’s work is not about           

always raising money.” Having financial reports helps churches to grow and be transparent, when done in a 

Christian manner. It is the laity’s fault if they allow the financial team not be responsible to the steward 

board. 

 

Finally, the next steps— we have to grow together. Get in the community, make the church available to the 

community. There are too many clicks. We need to stop joining groups—being with old people, the people on 

the right or the left, the young people. We should be one. We should also go back to the Class leader system 

as defined in the Book of Discipline page 68 & 69. The class should hold regular meetings where everyone in 

the class is responsible to each other. The Class leader only reports to the Official Board. In her conclusion 

she stated that we need to keep God first and this will solve the problem. 

A question and answer session followed the presentation. 

 

Wednesday Training Institute: “Where Do We Go From Here?” 
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Rev. Rodney Smith, Pastor of St. John AME Church, Fort Mitchell, Alabama was the second presenter. His 

opening statements was that it takes 7 minutes for a person visiting your church to decide if they will join or 

even come back. 

Rev. Smith’s presentation focus was on the language of our church. What message does your church send out? 

How does the community see you, how do you see yourself and what are the signals being sent out by your 

church? 

Rev. Smith stated, “There are three things that the Millennials are looking for in a church: 1. networking; 2. 

parking and 3. Children’s Church. He asked: “Are you providing Community Service or Community Partner-

ship? Community service is when you create programs for the community without surveying the community 

to find out what needs are and what the community wants. (An example is giving grocery bags with food 

items that are not a part of the community culture or diet).  A comment was made by one of the attendees who 

asked about Churches with parking lots and not enough handicap spaces. There are always special places for 

the church officers and ministerial family but no places for mothers with large families who would like to park 

in the front of the church or elderly people who need to park close to the front entrance. 

Rev. Smith provided a delightful message, with anecdotal and hilarious stories that provided comic relief to 

some of the problem areas that church folk create in how they present themselves and their church image to 

the public. He concluded his presentation about a pastor casting out a net and catching only three fish: a               

catfish, a tilapia and a salmon. Two fish leave. The Pastor took the catfish to the Annual Conference and told 

the Bishop that he caught three fish but the tilapia and salmon left. Rev. Smith said we have got to stop             

standing up at annual Conference with reports with two or three new members joining and saying that you 

have a good report. 

 

 



Northwest Texas Conference Lay Organization 

Church doors are locked after Sunday service and not 

reopened until Wednesday for Bible study. 

Laity - read, understand and practice the Disciple of 

the church. What can we take back to our churches? 

How can we be more appealing to our youth. We 

must remember that the pastor is not a member of the 

church but we have to work together with him in or-

der to be successful 

The AME Church used to be everything to everyone. 

What were we doing right? In bad and difficult times, 

AME’s rose to the top. We rise with grace and digni-

ty. The AME Church yesterday, today and tomorrow. 

We need a plan of action. Is there a way? Yes! We 

need to speak a universal language that identifies and 

enacts solutions because AME is about just that, solu-

tions! Problem solving. 

Phyllis Nelems and Reba Williams 

Bishop Jackson stated, “The laity should be larger 

than the General Conference. Have we lost our 

courage? Why? Has something happened or change 

how we interact with each other? Sometimes we use 

laws to defend what we think is right. 

Use our today to commission our tomorrow. The 

AME Church was in the home in the old days. They 

had hope when they locked the pastor out. They had 

hope when the Credentials Committee had to go 

back until they got it right. They were not afraid to 

say this was right or wrong. We had hope, we edu-

cated our children in our churches and started our 

own schools. Payne College is an example. 

In our community our voice is not heard. The 

church around the corner stays full because they 

have taken their church to another level. 

200 Years of African Methodism: Where Are We? 

We’re on the web at  http://www.nwtclo.org 

OUR INCREDIBLE FUTURE: BISHOP REGINALD T. JACKSON 

Handling Money God’s  Way 

Social Justice 

 

To have an incredible future we must change our 

minds; the way we think. WE must have a mission 

and a vision. Spiritual growth is a must and we must 

hear and respond to the church. Bishop Jackson stat-

ed: “We have left our first love” {Nevertheless I have 

somewhat against thee because thou hast left thy first 

love… Revelations 2}. 

The Lay must teach and train; but we cannot teach 

what we don’t know. The trainer must be trained. {I 

hate, I despise your feast days and I will not smell in 

your solemn assemblies…. Amos 5:21} 

There are three things our clergy and lay must do: 

Face Reality 

Acknowledge God’s Word 

Plan for the future 

 

The AME and other denominations are decreasing 

in membership; however, the only church that has 

an increase is the Church of Christ. 

 

 Why are we not growing? Most people want to 

grow. They long for growth. The church must 

meet the needs of the people. The needs of the 

people for the Church Growth is Christian Educa-

tion 

If you ask anyone in the 6th District  what we are 

focused on, they will tell you: 

Church Growth 

Christian Education 


